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PSYCHOLOGICAL STUDY

Bosses wesdiralrerilosie
blindly

by Dominik Reintjes
August 24, 2022

Whether an employee works productively in the home office also depends on personality traits.
Image: imago images

Researchers from Latvia were able to show that personality
traits have a major impact on whether employees are more
productive in the office or in the home office. This is how
managers can use this knowledge.
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Home office: How productive employees are depends on their personality

Two and a half years after the outbreak of the ANzE$E<

pandemic, working from home is still dividing
executives and managers. While some enjoy the fact
that their employees send emails just before midnight,
others fear losing control. A recent survey by HR
consultants Hays showed that 58 percent of
executives have introduced more detailed controls
since home working became a thing of the past . Such
reservations are understandable: while managers have
been able to watch their employees at work for years,
employees now do it behind closed doors. And who
knows how productive they really are?

A study from Latvia now provides an answer to this
question. If managers knew the personality of their
employees, they would know exactly who to trust in
the home office - that's the core message. The study
was published by the IZA (Institute for the Future of
Work) in Bonn and examines the connection between
personality traits of an employee and their productivity
in the home office and in the office. Managers can
derive clear strategies from the study results.

According to them, they can trust their most

conscientious employees blindly and should let them decide how often
they work from home "The conscientious should organize the work
themselves, they will not choose a solution in which they are less
productive", says study author Mihails Hazans. Even open, curious
employees prefer to work at home and are also more productive there.
The preference of sociable colleagues seems particularly logical: they
prefer to work in the office — and are also more productive there. This
also applies to the particularly helpful colleagues.

HOME OFFICE ABROAD

That's how risky the new freedom for managing directors is

by Claudia Toedtmann

For the study, Hazans and his colleague Nicolas Gavoille surveyed 1,700
employees in Latvia who worked from home during the pandemic.
Gavoillie researches and teaches at the Stockholm School of Economics
in Riga - a subsidiary of the private business university in Stockholm.
Hazans conducts research at IZA and is Professor of Econometrics at the
University of Latvia in Riga, the oldest and largest university in the Baltic
state. Hazans says, "For managers, the question of working from home
or working-frem-heme isn't just about getting the best out of their
workforce — it's also about not losing their most important employees
and attracting new ones."

2/9


https://www.wiwo.de/boerse/isin/GB0004161021
https://www.wiwo.de/erfolg/beruf/exklusive-daten-aus-langzeitstudie-die-wahrheit-ueber-das-homeoffice-in-fuenf-grafiken/27992164.html
https://www.wiwo.de/my/erfolg/management/homeoffice-im-ausland-so-riskant-ist-die-neue-freiheit-fuer-geschaeftsfuehrer/28551308.html
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CavdBcLEMY47IFoqQiM0PlYaf0ALEytOHadybqpeMDd-d-aaPDhABINXp4yRgrQOgAdTF2uoCyAECqQIGpwKxBKuwPuACAKgDAcgDCKoEvgNP0OAmETpaBrSC6DT6EdVdtLTh8tskWO3UxIEqGW6Icw3WbYsX9cGRKvfksdWTwRDp_3zFNz0Qcp3uBh4grz8DRfmh-o9Vr-D6oVsHioLAmOdLCQfWDKBrFWjXklkIKb0niEZHzvMkCwmQAlQGQEG4_tHhYW3vvCLjZPt5kOBvAUC59tW2Em0iHNapRYeFh53Vg1D8UDbY5DabCj1gHXFadNdz4r8jStqFC9Dw8foGRscmh9DZqsXCS_fQNlFd9y-Uw4YQTjmO-ar6Z5Fd89Bc4yWgJMbDrac2CgFkJolv00vTLEQ2mVqtNLizoTp-uySTu3NJzM7GJ03z5UOA3ZoYxLBX00Yc0torjWIVFoyQTB9HozlcJyJ64tnPz8uAgjLMYMFxhM4tfjHwPxBrA2GD1qBond99YdoqpTqN9CeEnfc8480l0swdLzxwDD0ArdXPec5sGRzeJcd_0oNemy4EHXyBplpJm7NEEIr04UdOD4qx9ElyT1DTx1khxaed_JBAlu00sW_LMRlHD5JJpa1D6u8cFUn70Kf7gPhmyb2JQycxo1HfvXpLEoiZY3sLPYWEaAFGjsgMNKVAgwO5PsAE0v3Ru_4C4AQBoAYCgAeUuqWVAagHjs4bqAeT2BuoB-6WsQKoB_6esQKoB6SjsQKoB9XJG6gHpr4bqAeaBqgH89EbqAeW2BuoB6qbsQKoB9-fsQLYBwHSCBIIgOGAEBABGB8yAqoCOgOAwAOxCegZjfX1fuVRgAoDmAsByAsBuAwB2BMM0BUBmBYB-BYBgBcB&ae=1&num=1&cid=CAASJORokGB7eV8nA-BiUWIo2c_cBngnGfxV_eHYbIVxYwPzyhJh2Q&sig=AOD64_1LrdLxPSERR4s6UOYbuwSsmptrmw&client=ca-pub-7198215319463257&nx=CLICK_X&ny=CLICK_Y&uap=UACH(platform)&uapv=UACH(platformVersion)&uaa=UACH(architecture)&uam=UACH(model)&uafv=UACH(uaFullVersion)&uab=UACH(bitness)&uaw=UACH(wow64)&uafvl=UACH(fullVersionList)&nb=2&adurl=https://www.onlinelebenslauf.com/lp/lebenslauf-beste-ersteller/%3Futm_source%3Dgoogle%26utm_medium%3Dcpc%26utm_campaign%3Ddisp%26gclid%3DEAIaIQobChMIjsCD9Ibs-QIVCgiiAx0VwwcqEAEYASAAEgJkr_D_BwE
https://adssettings.google.com/whythisad?source=display&reasons=AS7gl4JC0O94Y6wePKRAInhsU1I50mpe-ChQK33Ah9vfsHMveAsVQwT81DyNt1k80nrgU_ecQn8kP1JWgWvf4PxN-WOAOgX3b9o5DECG3Zv200iA-ncjckS1TU8rcN9OiFQX9j6AmYHyGAd1v0IBJdI1HqwOPGbDk_BXNgsVLaHFM9h-rwOre-3heYGBrIz3mUrv43ZS_FgsNVWHzRVoP3Owcgkh4b2dGiY4vdw6c8MyEghv1fDtEYXEzGrRd7q1nuKLo0CXmac7_sPeQWzdOd_Upto_fs_IXW-2uNVLo-3ZVFieg-TqvpEEC5izHarFRzA-6uuxyAgdcPnWlOncY2BLKPIzZJ0OQ51HirSeEMqtQFSoUtOw3c-zem4bK2MfZbV4jiitwUYQhdpxjz79HmOSQmjbSmtwYdFhfykdHodv-yMEX1-VwOkcSccZXMKvysDF3bLqjsd6Y-9iJ0wS0checpvtv3pruPaMhns9taKDw65IcTu5A5oOtZoGhDATUtQUOn1bVob29-Uzgw-Okr39mmhB3JrFUVskCbFKvgrFwS4mfuZlieBCShmriaKEXVt__-ZWeIRhz6qWojllxn-S7f26SFij8XI0SD1ZXgbyXm-XLteHLZTa78JORftF7bPbUGLfbcLBdAbSZG7_Q3EPq2HfE8OxCO9D0X0Embly43gjOzWzhFfdcVNV33SlG7ujOqTgM8IBe1QK6GAiZHHIhw3gSPHtrxqhxeyZKSCbJPsZvQRuejHo2kMC3NBzT7b5pnvGgiObSmSw4pHqXsLJFy1f-GRtPHqlSjrkLI3Tf2xr81Rf8qZb7BgVVwNLQ6HA6eC-PCFI94zB6cB3oS7C54ggHhuDYiHBYDjNpwxMjX30P6725WsmBxWvjhfr9zBn4emlhJIKdkNEVomjftWSW8WteJmhTQ5SEZnhX-EQ8Y2o-PxeTBAcPqEqFYnoclwt7DP2YIQY0sT5JFYKpwpoy8MXSS6nyAIZRgBi9w0SCVSkD1h-CiMPAFR1J34lqqC9B4_wLLDOnXYwV6S9EVCO6ixC_N0-WwZd7FXWL9aTUxS_PTCaCPO2g9JUi8kHErb9hhbhO4z5cylcKzZwEhHkpSbYo9ByyZ_VSAkRMggAisLBchzpwd0GAKUZU_2smoD8EDLIZNeNNQLsFyz0n4AS31uq1PsDO3-JsW_HxcnEWozOmJ4ZR-8pdJQMNWnbKpEfJ0KwmYzlfuYt_aV5bGWkKrbMsQny2AXSdvv_IWUV874loe4-5A5e6QJGBbzoftOug6VQWJv2QcoYpZuvl27zKUF3pxEbRM0hMNmWHKBrA6Fks_8hd2npPzD54ORopGJe5JzPJuCaCcZ3bwpQJAi6VxgC1urL5zDkV9v-Kf8WcSEvQC4jKuL-ByxspTCpuw08zBwPgiuyhvbEuSk2zcfjwmoWIeayn1S9JZrbj9wJVvRdt2R-XG9x30iY2sLR8vd5l5sz7MCp37coIPqs4clBxVKbBRGY_XFj1GMkWBApCoH3LwClfNJCwhxp4F4IMf2UnVWWDTSv5-DEFocUCn0IYNT_MVsu9pqD7LL-fvGVkCC46ukp_f4SIYcfpbwvYW862l6QfHNXuULgWvpIDRla_URGXtn07fdZNSrWF5Bz3Pm20ZxcmZCwzI47bGO_8kaBomFbFl6qEG6Lwh-7DVHNYA6SMuVrIAxHB8QUBFe6S02OASDYwuikorl1xLjfvs3EYu53hWnNrGvh9wHPsU3nGUoT0URxEsvcwm_oaIqcmwBqCFBJYPEXGLGLxsZ4OWUQ35dsIpH5NQhRrUTClmMgp6BaMMgzZ64NK8ivIkF2eaOYsZpguhroiYAwCmS9ksuEcJp7vHBRwf92D-VpTnAMflxdsCAmFnAVnpiUj0BoFgKQxvS9M0j2Fv73B1F9bXHOYoYb3865TvN2JfMJj2YxSQQzM0CDscren5lF1CACXKbXg-hrCsUpBAH9Lu7Fdlyo1ygYuMeQComvWozhd0H0Ye8Q7Snx_VLriUAKazllKtfY2My_PwlXirtKC61HYrU_sYtffxLXjbKtMI7v-va9HqYQ-1F_3xSIMUdN1uT9Mi9pYu_Cp-D92wQU
https://www.wiwo.de/my/erfolg/management/homeoffice-im-ausland-so-riskant-ist-die-neue-freiheit-fuer-geschaeftsfuehrer/28551308.html
M. Hazans
Inserted Text
accommodating

M. Hazans
Cross-Out

EVF
Sticky Note
Unmarked set by EVF

M. Hazans
Cross-Out

M. Hazans
Cross-Out


29/08/2022, 15:33 Home office: How productive employees are depends on their personality

Find the best jobs now and Ehrhardt + Partner Group
be notified by email. Senior Fullstack Developer (m/f/d)
Boppard-Buchholz near Koblenz
Job title, competency, or company name
Ehrhardt + Partner Group
Sales Manager (m/f/d) cloud and hosting
Deutschlandweit solutions
Boppard-Buchholz near Koblenz or Hom...

Caceis Bank SA, Germany Branch
Commercial employee determining the
share value of open property...
Munich

Their study is based on the five-factor model of personality research -
the so-called Big Five. According to this theory, personality is based on
five dimensions that can be strong or weak in every human being:
conscientiousness, agreeableness, extraversion, neuroticism and
openness to experience. Those who have a high degree of
conscientiousness act effectively and in an organized manner. Extraverts
like to be around other people, while agreeable people are often
described as compassionate and accommodating. Open people are
considered curious. Researchers define neuroticism as people who are
emotionally unstable, vulnerable and have low self-esteem. Although
critics of the model keep citing it cannot adequately describe a complex
personality. And yet, in psychology, the Big Five are now considered the
method of choice for measuring a person's personality.

Just not a uniform rule

EXCLUSIVE DATA FROM LONG-TERM STUDY

The truth about the home office in five graphics

by Dominik Reintjes

And so the findings of the researchers from Latvia should also be of
particular interest. In many places, there are already company
agreements or agreements with the team that regulate whether
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29/08/2022, 15:33 Home office: How productive employees are depends on their personality
employees have to come to the office or stay at home. But these are X
mostly based on the personal wishes of the employees or the will of the
employer. Hazans agrees: “Managers will not maximize worker
productivity with a unified policy for working in the office and working
from home.”
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It is therefore important to offer every employee the right opportunities.
And while conscientious employees value complete independence,
companies should also offer extraverted employees social exchanges
when working from home. For example in the form of digital lunch
breaks or personal calls to clarify questions.
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But to do this, managers need to know the personality traits of their
employees. The researchers used a test in which the respondents had to
agree or disagree with various statements. And on a scale of one to
seven. To determine whether employees are particularly conscientious,
they asked: "I see myself as reliable, self-disciplined." And: "I see myself
as messy, carefree.”
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Home office: How productive employees are depends on their personality
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However, according to Hazans, managers do not have to carry out
empirical surveys. "A good manager should be able to identify
particularly conscientious and open employees without difficulty.” In any
case, the boundaries between personality traits are fluid. They don't
represent five different categories of people. "The five trait measures are
nearly uncorrelated," says Hazans. So it's entirely possible for an
employee to be very conscientious and very sociable at the same time.
In the study, Hazans and Gavoillie had the top two scores on the traits of
sociability and extraversien in 14 percent of respondents. "It's not
possible to predict whether such an employee would prefer to work
from home or not," says Hazans. The two researchers also recommend
offering these employees as much home office as they want. If they
wanted to go to the office more often, they would do so of their own
accord.
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Only in the case of the fifth personality trait, neuroticism, i.e. in
emotionally unstable people, the researchers were unable to determine
a preference for office or home office. "That actually surprised us the
most out of all the results - and we don't even have an explanation for it,"
admits Hazans.

Also read: What is a dream for many employees can end up as a personal

nightmare for managers - in the worst case in jail. What pitfalls to watch out
for when working from home abroad.

Dominik Reintjes
editor
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